


Agenda

•Overview

•Organizations supporting military spouses
•Women in Cybersecurity (WiCyS)
•National Cybersecurity Student Association
• Fortinet
• Excelsior College

•Panel Discussion 

•Q & A



Source: https://www2.deloitte.com/us/en/insights/industry/public-sector/military-spouse-unemployment.html



Employment Challenges

• A PCS move within the last year more than doubles the odds that a 
military spouse will be unemployed

• Maintaining steady employment through relocations, deployments, etc.

• Competing priorities and caring for family members 

• Having to “start over” with each new location

• Overall demands of the military lifestyle (stressors)

• Employment challenges -> other challenges….
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A cybersecurity job is waiting for you!

According to Cybersecurity Ventures, "there will be 3.5 million unfilled cybersecurity 
jobs in the next couple of years worldwide". Additionally, the U.S. Department of 
Labor reports that occupations in this field are projected to grow 11% from 2019 to 
2029, adding 531,200 new jobs in the United States alone. 

Source: https://www.bls.gov/ooh/computer-and-information-technology/home.htm

https://www.bls.gov/ooh/computer-and-information-technology/home.htm


Benefits of a cybersecurity career

• High paying salaries – 2020 median pay 

• $100K+/annually 

• ~$50/hr

• Flexible work hours and even 100% remote

• Multiple work roles - across sectors

• Finance, Transportation, Education, 

• Your value increases -> earnings potential/promotion

• Work/Life balance is achievable

• Self-employment is an option!



Dedicated to the recruitment, retention and 
advancement of women in cybersecurity

Welcome



Lynn Dohm
Executive Director, WiCyS

lynn@wicys.org

Introduction

mailto:talywalsh@wicys.org


The WiCyS Community

WiCyS is the premier organization with national reach 
dedicated to bringing together 

women in cybersecurity  from 
academia, research and industry 

to share 
knowledge, experience, 

networking, and mentoring.

5K+
members

Award

#1303441

https://www.nsf.gov/awardsearch/showAward?AWD_ID=1303441&HistoricalAwards=false




A non-profit organization 
with year-round benefits for members, partners and sponsors 

WICYS Initiatives



We’re moving the needle…

Still more work to do! 



Special Thanks



MEMBER BENEFITS



Subscribe to our Newsletter! 

wicys.org





connect.collaborate.careers 

cyberstudents.org



Introduction
Program Manager, National CyberWatch Center 

Executive Director, National Cybersecurity Student 
Association (4yrs)

AAS: Information System Security Specialist (MATC.edu)

BS: Networks & Cybersecurity (UMGC.edu)

MS: Cybersecurity (UMGC.edu)

MS: Business Administration (UMGC.edu)

UMGC Alumni Advisory Board June 2021 – June 2023

Email: ghinojosa@nationalcyberwatch.org



ABOUT

The National Cybersecurity Student 
Association is a one-stop-shop to enhance 

the educational and professional 
development of cybersecurity students 

through activities, networking 
and collaboration. 

This group supports the cybersecurity 
educational programs of 

academic institutions, inspires career 
awareness and encourages creative efforts 
to increase the number of graduates in the 

field.



MEMBERSHIP



Membership Benefits

• Network with other like-minded individuals.
• Learn about over 50 scholarships opportunities.
• Take part in NCSA cyber competitions and others hosted all over the world.
• Browse through a variety of resources, research and publications.
• Check out our Job Portal and internship pathways
• Submit resume and connect with sponsors who are actively seeking their next cybersecurity 

employee.
• Share your knowledge through our blog posts to increase your brand visibility via our social 

media platforms and website. Free!
• Participate in conferences, training and events on our calendar.
• Attend our monthly Webcast Series.
• Gain insight about your club and activities.
• Start a student chapter.
• Chance to win swag and much more.
• Gain access to our student member portal.



Student Chapters



Social Media Channels

National Cybersecurity Student Association

National Cybersecurity Student Association 
@cyberstudents.org

@cyberstudents

National Cybersecurity Student Association



Filling the Cybersecurity Skills Gap with 
Military Spouses
Jay Garcia

Sr. Manager, Global Veterans Program & Community Engagement



Corporate Overview

#1 Cybersecurity 
Company in the World

Leading Every Evolution
of Cybersecurity

✓ Most Deployed

✓ Most Validated

✓ Most Patented

✓ Broadest Portfolio

Source: Company data, Figures as of Q4 / 2020 

480,000+
Customers Worldwide

Massive Sensor Network

$2.6B+
FY2019 Billings

Fastest Growing , Solid Profitability, 1.77B Cash

700+
Patents

Top Innovator

30+
Cybersecurity Product Lines

Broadest Attack Surface Coverage

30%
Global Firewall Shipments

6.2M Shipped, Huge Scale

$19 B Market Cap
Nasdaq: FTNT

IPO 2009, S&P 500

HQ
Sunnyvale, CA, 100 Offices Worldwide

Founded
2000



65% of 
cybersecurity 
teams are 
understaffed

58% of 
cybersecurity 
companies 
have unfilled 
positions

50% of    
military 
spouses are 
underemployed

32% of military 
spouses are 
unemployed

89% of military 
spouses have 
college 
education 

Current Situation…

A global 
cybersecurity 
skills crisis 
3.12 MILLION 
Cybersecurity 
positions globally 
will be unfilled
by 2021



Focusing our efforts to assist military spouses transition into the cybersecurity 
industry by providing these resources:

Our Response

Cybersecurity
Training and Education

Mentoring and 
Coaching

Professional 
Networking



Application Process

2
Once your application is received our team will contact you for 
an interview.

3 Every Military Spouse that applies, will be given an interview!

1
Contact our team for a link to the online application. 
Jaygarcia@fortinet.com 



Disseminated to Fortinet HR 
and Partners

Showcases Candidate’s 
Strengths

Provides Partners a Quick 
Overview

Provides Candidate’s 
Networking Opportunities

Visual Resume “BattleCard”



Non-Profit  Authorized Security Academies



• Fortinet will provide one (1) exam 
voucher per participant, per 
certification level

• Exams are facilitated by PearsonVue
(onsite or online)

Certification Exam Vouchers



• Maximum of 6 months from day of admittance

• No cost to Military Spouse or Hiring Partners

The 6-month participation will include: 

• Fortinet NSE training and related educational 
guidance

• Mentoring and coaching (internal/external)

• Professional networking

Program Duration





Introduction to Excelsior

Excelsior College is an accredited, not-for-profit, distance learning institution 
founded in 1971 focused on providing educational opportunity to adult learners. 

Excelsior offers over 40 degree programs across six areas: business, health 
sciences, liberal arts, nursing, public service, and technology. The College meets 

students where they are — academically and geographically, offering quality 
instruction and the assessment of learning.

• 72% of Excelsior Students are employed full time

• 49% of students are currently serving in the Military or Veterans

• The average age of Excelsior College students is 36.3

• Excelsior College has had over 180,000 graduates



Military Spouses & Cyber
To honor the crucial support military spouses and family members provide to their loved ones, 

Excelsior College offers pathways, partnerships and personalized support to help earn an associate, 
bachelor’s or master’s degree.

• Military spouses, domestic partners and dependents receive discounted tuition and are eligible 
for scholarships opportunities.

• Flexible credit transfer policy, transfer up to 113 credits out of 120 credits towards a bachelor’s 
degree.  

Cybersecurity Degrees 

Bachelor of Science in Cybersecurity

• The National Security Agency (NSA) and the Department of Homeland Security 
designated Excelsior as a National Center of Academic Excellence in Cyber Defense 
Education for its Bachelor of Science in Cybersecurity program.

Bachelor of Science in Information Technology with a concentration in Cybersecurity

Master of Science in Cybersecurity

To Learn more go to https://www.excelsior.edu/military-and-veterans/spouse-family-

members/ or email militaryandveteranadmissions@excelsior.edu 35

https://www.excelsior.edu/military-and-veterans/spouse-family-members/


Katherine Hutton

IT/OT Cybersecurity Analyst & Strategist, StealthPath Inc.. 

Cybersecurity and product security enthusiast. Creative 
problem solver. Strategic thinker and communicator. 
Collaboration builder. Mom of three. Military Spouse.



Emerald Trejo

Software Engineer @ Lockheed Martin
Military Spouse

Emerald Trejo is a Navy Spouse currently stationed in the San 
Francisco Bay Area working at Lockheed Martin as a Full Stack 
Software Engineer supporting the Space IT department. 
Emerald posseses a Masters in Computer Science with an 
emphasis in Software Engineering. She is an active member in 
Society of Military Spouses in STEM and on her spare time 
she likes to work out, watch movies and eat good food.

LinkedIn: https://www.linkedin.com/in/emerald-trejo



Stephanie Ackman

Stephanie Ackman is the director of Information & cybersecurity at 
Array Information Technology, which maintains and modernizes 
complex applications and systems that drive our country’s national 
defense and homeland security posture. Stephanie has over 19 years of 
experience in the cybersecurity field, specifically information security 
and risk, network security, application security, operations security, and 
compliance. Stephanie is also a Navy veteran, Air Force military spouse, 
and maintains her CISSP, CISSP-ISSEP certifications. 

Email: stephanie.ackman@arrayinfotech.com 



Jessa Gramenz
Hilltop Holdings Inc.

IT Security Analyst

Dallas, Texas
Linkedin.com/in/jessa.gramenz



Background
ATPI BAAS – Computing Technology and 
Performance Improvement

• University of North Texas, 2016-2018

AAS – Computer Forensics and Network Security

• John A. Logan College, 2014-2016

Director of Communications 

• National Cybersecurity Student Association, 2016-2018

Information Security Analyst

• Hilltop Holdings, 2017-Present



Thoughts 

• Our industry is constantly evolving
• We need different perspectives to innovate 

and approach problems 

• A culture of inclusivity starts with 
awareness and HR can build on that
• Your team and department don’t have to 

fit into the HR box. Find ways to team build 
that allow inclusivity of other genders and 
cultures. Think beyond what the company 
provides to encourage empathy and 
perspective.

• Flexibility is key
• Especially for parents or employees 

dealing with family concerns… knowing 
you are supported and understood is 
important. Remote work has changed so 
many industries and has provided an 
increased flexibility that prove we can still 
be effective while allowing a healthy and 
productive work-life balance.

Thoughts




